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Code of conduct &l sbdl & gaa

This is Diakonia's Code of Conduct, one of EDO partners.

EDO has considered that this document is a part of its
procedures, policies and administrative and
organizational instructions. EDO members must respect
and abide by what is stated.
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Code of Conduct slod) 4dgaa
1- In general Lale agiy -

. The employee shall be very familiar with the
country’s local laws and regulations. Unsuitable
behavior can mean that the employee risks harming
both his or her own credibility and Diakonia’s
credibility as regard the population, authorities, other
international personnel and/or organizations.
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2- Improper Use of positions of authority
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You shall not use your position of authority as personnel
in an unsuitable way. Nor shall you use your position of
authority to give others advantages that they would not
normally have. Your behavior and your relationship
with others shall be such that it shall never be
considered that you demand or expect various services
or benefits, for example, sexual services, “subsidized”
rent, etc.
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3- Discrimination
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You shall not discriminate against any particular person
or group, irrespective of gender, age, ethnic origin,
religion, sexual orientation, political views or functional
impairments. Nor shall you discriminate against anyone
on account of their social position or national identity.
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4- Corruption
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You shall not contribute to corruption by giving bribes
or receiving them, either in the form of money or other
benefits, which are intended to give you advantages in
relation to others.
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5- Organized crime
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You shall avoid all forms of contact with organized
crime. This includes everything from trading in cheap
capital goods on the black market to the indirect support
of trade in people. Concerning trade in people, so-called
trafficking, you shall be aware that trade in people does
not only occur with the intention of sexual exploitation,
but that it also occurs with regard to such things as
domestic help and gardening help and other areas.
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6- Purchase of sexual services
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Purchase of sexual services is not permitted. By
purchase of sexual services is here not only meant “cash
purchase” of sexual services from prostitutes, visits to
brothels, etc., but also “private assistance” in the form of
payment of invoices, rent, school fees, etc., in exchange
for sexual services. Visits to pornographic clubs,
striptease clubs and similar clubs are not permitted, as it
can involve support of criminal activities such as trade
in sex and other criminal activities.
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7- Sexual Assault
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All forms of sexual assault are prohibited, as are all
forms of sexual contact with children. By children is
meant, in accordance with the definition in the UN
Convention on the Rights of the Child, any person under
the age of 18.
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8- Sexual Harrassment

No employee shall be subjected to sexual harassment.
By sexual harassment is meant such unwelcome
behavior based on sex or unwelcome behavior of a
sexual nature that violates the integrity of the employee
in work.
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9- Pornography
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You shall keep your workplace clear of all pornographic
material. Nor may you use technical equipment,
computers, etc. that your organization provides for
looking at pornographic material or disseminating it. All
dealings with child pornography are totally prohibited,
including outside the workplace.
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10- Alcohol
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You shall take a restrictive approach to alcohol and the
consumption of alcohol. At work, consumption of
alcohol is only permitted in exceptional cases: official
dinners and similar events. During your spare time you
should also be restrictive with consumption of alcohol.
In connection with driving a car, consumption of
alcohol is totally prohibited.
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11- Preparations classified as narcotics
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All forms of involvement or contact with preparations
classified as narcotics are prohibited, except within the
framework of the assignment, and thus included in
service, for example, within healthcare and action
against narcotics, or refer to medicine on prescription
for one’s own use.
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12- Competing activities
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« You may not carry out work or directly or indirectly
conduct competing activities for another company or
organization.

. You may not undertake assignments or activities that
can affect your work negatively. If you intend to
undertake an assignment or a spare time job of a more
extensive nature, consult with your employer before
you do.

. Payment received by an employee for doing
something in the name of EDO, for example giving a
lecture, goes to EDO according to the policy of
trainings and lectures.
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Signature

Date
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